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 This paper clarifies the necessary preconditions for inculturation, the on-going dialogue between the gospel and 
cultures, especially in non-European cultural contexts. We can tentatively identify six requirements: (1) experiencing a 
sense of incongruity, (2) having a positive attitude toward life on earth, (3) embracing a multicultural view of the world, 
(4) differentiating between the content of faith and its expressions, (5) discerning the gospel from Christianity, and (6) 
avoiding the confusion between the relative and the absolute.  
 In addition to identifying these six requisite conditions that make inculturation possible, we can observe three 
ways of thinking present within the church that stand in the way of inculturation. Siege mentality/ghetto mentality, 
maintenance-over-mission mentality, and partisanship/group-centered mentality are all radically related to the church’s 
direction, principles, and attitudes. Left unaddressed, these mentalities will prevent the formation and growth of a 
genuinely global church.  
 Lastly, we can contextualize several themes of inculturation, which have emerged from our examination of the 
six preconditions, within history, ecclesiology, missiology, and religious studies. Doing this leads us to recognize 
inculturation as integral to ecclesiology and pastoral mission. Inculturation as a missiological add-on cannot lead the 







     
The Seven Concepts of SABONA   
 
MUROI Michiko   
 
はじめに    
『SABONA』は，ノルウェーの平和学者ヨハン・ガルトゥングによって考案された子供向けの紛争転換
























ための規則が必要であると考える。    
 

























































































































    基本となるツール：創造力 
B; Behavior（行動）― 我々は，外側のネガティブな行動を観察する 
    基本的なツール：非暴力  （批判的なく建設的なもの） 
A; Attitude（態度）― 阻まれたゴールは，内側で欲求不満，ネガティ   
ブな思考と感情へと繋がる 





















































































































































































目をほどくことができるのだろうか。             
そのために，ここに和解のクロスが便利なツールとなるので，基本的な考えだけを以下に掲載する。 
 一人の当事者がすべての罪を背負っていることはめったにない 
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SABONA is a version of the Transcend Approach, which is specialized for children.  It was created by the 
SABONA Group, using Dr. Johan Galtung’s approach.  Dr. Galtung is widely respected as the father of peace studies, 
or peaceology.  He has a long career as a mediator and peace activist.  SABONA was born of the need for solving 
and transcending daily conflicts among children as well as adults. 
For SABONA to function effectively, there are seven concepts that mediators have to acknowledge and follow. 
They are; 1One Definition of Conflict: Incompatibility 2Two Sides to the Same Issue: Means and Ends 3Three Corners 
in the ABC Triangle 4Four Fields in the SortingMat 5Five Possible Outcomes of Conflicts: The Fiver Scheme 6Six: 
Three Steps with Two Foci: The Solution Ladder Seven: Five Squares, One Cross, One Recipe: The Conciliation Cross.  
By following these seven concepts, according to the situation and background of each nation or culture, it is possible to 
identify an appropriate approach to mediation. However, this methodology is deeply rooted to the profound theory and 
long-time practices. While the SortingMat could be considered a mediation technique in its own right, it is necessary to 
understand all of the concepts before putting it into practice. For those who want their students to handle their conflicts 
peacefully, SABONA offers an effective tool to reach a mutually beneficial resolution. 
